
 

 

 
 

Seminar Sponsorship Application and Information Package  

November 14, 2009  

Saddle Brook Marriott Hotel  

Saddle Brook, New Jersey



Take Charge of Your Career 
Again! 

Sponsorship Application 
  

 
Company _________________________  
 
Address __________________________ 
 
Address __________________________ 
 
Web _____________________________ 
 
Phone ___________________________ 

 

 
Contact _____________________ 
 
Title  _______________________ 
 
Email ______________________ 
 
Contact Phone _______________ 
 
Contact Cell _________________ 

 
Sponsor Level:  Platinum $_____, Gold $_____, Silver $_____, Steel $_____, Display $_____ 

 
The undersigned acknowledges that it is a sponsor (“Sponsor”) of the event known as “Take 
Charge of Your Career Again!” to be held from 8:30 AM until 12:00 PM (doors open at 7:30 
AM) on November 14, 2009 at the Saddle Brook Marriott Hotel, 138 Pehle Avenue, Saddle 
Brook, NJ (“Event”).  Sponsor agrees to pay the below amount immediately in full when due in 
U.S. dollars in exchange for the Sponsorship benefits associated with the selected sponsorship 
level and in accordance with the attached description.  Sponsor agrees, at its sole cost, to supply 
all of its own materials for distribution, display, or sale, including banners, etc. Sponsor hereby 
represents that it is authorized to enter into this agreement.  Sponsor agrees to distribute via 
email, promotional material for the Event,  to its list of contacts at least two times prior to the 
Event. RealStrat will provide the promotional material.  Sponsor agrees that it is not a financial 
partner in the Event and that it shall be responsible for all of its own costs associated with its role 
as Sponsor.  Sponsor hereby authorizes Real Estate Strategies Corporation (“RealStrat”) the right 
to use Sponsor’s name and logo in advertising and promoting the Event, before, during, and after 
the Event.   
 
Sponsor agrees not to hold liable RealStrat, its principals, officers or employees, for any loss, 
damage, negligence, liability, or otherwise.  RealStrat cannot guarantee the number of attendees 
at the Event.  All deposits are not refundable. In the event RealStrat elects to cancel the event, 
RealStrat will refund deposits made by Sponsor. 
 
 
 
`. 



 
Payment: 
 
AmEx, Visa, MC, Discover (Please Circle One) 
 
Credit Card # ______________________________, Expiration Date _________, Security Code 
_________, 
 
Total Amount: $ ____________________ 
 
 
Agreed and Accepted 
 
___________________________ (Signature) ___________________________ (Print 
Name) 
 
 
______________________ 2009 (Date) 
 

 
 
 
 
 
 



Take Charge of Your Career 
Again! 

Sponsorship Opportunities 
 

Platinum Sponsor - $2,490.00 Investment 
1. 6’ Display table with skirts, four free tickets  
2. Your promotional flyer distributed in seminar program pack 
3. Logo displayed on seminar website 
4. Hanging banner in seminar room 
5. Your Company logo displayed on seminar website 
6. Your Company name announced at the beginning and end of the seminar, and during breaks 
7. Logo displayed on screen at the seminar 
8. Introduction by your company executive from the stage 
9. Your Name announced during radio advertisements 
10. Your product / service information distributed to attendees within 3 weeks after the seminar 

 
Gold Sponsor - $ 2,010.00 Investment 

1. 6’ Display table with skirts, three free tickets  
2. Your promotional flyer distributed in seminar program pack 
3. Logo displayed on seminar website 
4. Hanging banner in seminar room 
5. Your Company logo displayed on seminar website 
6. Logo displayed on screen at the seminar 
7. Company name announced at the seminar  
8. Your product / service information distributed to attendees within 3 weeks after the seminar 

 
Silver Sponsor - $1,330.00 Investment 

1.      6’ Display table with skirts, two free tickets  
2.      Your promotional flyer distributed in seminar program pack 
3.      Logo displayed on seminar website 
4.      Hanging banner in seminar room 
5.      Your Company logo displayed on seminar website 
6.      Your product / service information distributed to attendees within 3 weeks after the seminar 
 

Steel Sponsor - $840.00 Investment 
1.      6’ Display table with skirts , two free tickets 
2.      Your promotional flyer distributed in seminar program pack 
3.   Your Company logo displayed on seminar website 

 
Display Sponsor - $415.00 Investment 

1. 6’ Display table with skirts, two free tickets 
 
 

 
 



Call for custom opportunities and pricing! 
 
 
 
Projected Attendee Demographics 
 
We designed “Take Charge of Your Career Again!” to attract: 

 
· White collar senior and mid-level executives and business professionals 
· Operations, finance, technology, human resources, sales, marketing, and 

others 
· C-Level executives, corporate employees, managers, directors, and 

professionals 
· From public, private, and not-for-profit companies across all industries 
· Living and / or working in New Jersey and New York 
· Between ages of 30 and 65 
· Men and women 
· Annual income of $150,000 and up 

· Careers in transition now or at risk of future transition 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



INSTRUCTIONS: 
 
Email logos in jpg format and in atleast 72dpi size to Paulo Santos at 
Paulo.Santos@RealStrat.com, no later than November 1, 2009. 
 
 
“Take Charge of Your Career Again!” seminar 
www.TakeChargeOfYourCareerSeminar.com, is sponsored and produced by: 
Real Estate Strategies Corporation 
3 Executive Drive, Suite 400 
Somerset, NJ 08873 
908 245 5999 x11 
www.RealStrat.com 
 
Sponsorship reservations and other arrangements will not be considered final until 
we have received full payment.   

 
 
 
 
 
 
 
 
 

mailto:Paulo.Santos@RealStrat.com
http://www.takechargeofyourcareerseminar.com/
http://www.realstrat.com/


Take Charge of Your Career 
Again! 

 
Present Yourself Like a Pro, Get That Perfect Job, and 

Achieve the Success You Deserve 
 
 
 
  
Expected Attendees: :  300 Corporate Executives and Business 

Professionals 
 

Date & Time:   Saturday, November 14, 2009 
8:30 AM to 12:00 Noon 
Doors Open at 7:30 AM 
 

Place: Saddle brook Marriott Hotel 
138 Pehle Avenue (Intersection of Rt 80 & 
Garden State Parkway) 
Saddle Brook, New Jersey 
 

Previous 
Presentations:   

Numerous Organizations, including Financial 
Executives International (FEI), Financial 
Executive Networking Group (FENG), Strategic 
Executive Networking Group (SENG), Greek 
Synergy, and others 
 

Leader:    Andrew B. Zezas 
 

 
 
 
Course Description:  
 
“Take Charge of Your Career Again!” is designed for executives and professionals who are 
interested in unlocking the secrets to finding, arranging, and attaining their optimal career 
position.  The course offers skills and tools, from creative use of marketing and information tools 
to sophisticated interviewing methods that can be put into action immediately.  It provides real 
time opportunities to achieve success for those who are now, or who anticipate being in career 



transition.  The dynamic content of the course also offers excellent support to those who seek to 
protect or enhance their current career position.   
 
In a lively and energetic format, attendees will acquire proven skills and useful tools to get 
noticed and differentiate themselves from their career competitors.  They will learn simple and 
easy steps that are essential to building professional networks and personal relationships, which 
will open doors and yield broad benefits throughout their careers and their lives.  Attendees will 
hear how to deploy more powerful tools to communicate their professional value propositions.  
They’ll learn how to avoid tired and ineffective clichés and deadly self-promotion and interview 
mistakes.   
 
Attendees will also learn how to employ a concise and intelligent approach to high level 
communications.  They will hear how to draw on their strengths and their own personal style in 
selling themselves and in conveying the value they can offer any company.  Attendees will 
recognize how to present themselves without having to brag, or transform themselves into 
salespeople.  Attendees will also acquire the skills to present the true outcomes they’ll derive for 
prospective employers. 
 
The presentation begins with a “How To” discussion about high level relationship building and 
business networking.  The session includes exercises in developing and clearly communicating 
one’s own executive value proposition, a review of current career marketing tools that don’t 
work, and how to use business cards, resumes, and other important tools more effectively.  
“Do’s” and “Don’ts”, suggested reading, and recommended websites play an important part in 
the discussion, which concludes with a focus on the business that executives and professionals 
are REALLY in, and recommended first steps to achieving their career success.  More 
information is available at www.TakeChargeOfYourCareerSeminar.com.  
 
 
Discussion Points: 
 
Attendees will hear how to: 
 

• Precisely communicate the true value they can bring to any company 
• Present themselves on a level commensurate with their true worth   
• Communicate without bragging  
• Sell themselves without having to feel like cheesy salespeople 
• Succeed in every interview, so they can decide which position they will accept 
• Generate the right job leads 
• Enhance resumes, business cards, and other tools to make them more effective 
• Build business networks that will help them achieve their career goals 
• Minimize the time between jobs and the number of times they will be out of a job 
• Better manage their overall careers 

 
 

http://www.takechargeofyourcareerseminar.com/


Learning Objectives:  
 

• The basis of high level networking, where to begin, how to succeed 
• The benefits of maintaining business relationships throughout one’s career 
• How to sell oneself intelligently, without feeling uncomfortable 
• Effective tools to achieve real career objectives 
• How to communicate one’s value proposition concisely and powerfully 
• How to draw people in to achieve one’s career goals 
• How to use results and experiences to generate success 
• The true focus of every executive 

 
 
 
Course Outline:  
 

• 
• 
• 
• 
• 
• 
• 
• 
• 

High Level Networking 
Relationship Building 
Selling Yourself Made Easy 
Tools for Success 
Executive Communications 
Why Giving Back is Bad 
Creating Great Experiences 
The Business You Are REALLY In 
Suggested Reading 
 
 
 

Who Should Attend? 
 
Accomplished senior and mid-level executives, and business professionals will profit from the 
ideas and methods presented in “Take Charge of Your Career Again!”  Those whose careers are 
or may be in transition, and those who seek to protect or enhance their current positions, no 
matter what industry they are in, will derive easy-to-put-in-motion benefits by attending this 
timely and energetic seminar. 
 
 
 
Who Should Not Attend? 
 
Those who: 

• Are perfectly certain that their careers will never change 
• Believe that their careers will never be in transition 
• Believe that they will have the same job for life 
• Will not benefit by learning how to better network, build stronger business relationships, 

more effectively communicate the value they will create for current and future 
employers. 



 
 
 
About the Course Leader: 
 
Andrew Zezas has served the business of senior corporate and financial executives and 
entrepreneurs for over two and one half decades.  He has won numerous client service and 
excellence awards, has successfully secured major client accounts throughout his career, and has 
completed projects valued in the hundreds of millions of dollars.  Having advised corporate 
executives, professionals, and entrepreneurs, Andrew understands a lot about their everyday 
career challenges and successes.  At the request of the New Jersey chapter of a national 
executive networking organization, Andrew applied his knowledge and experience in advising 
C-Level executives to develop “Take Charge of Your Career Again!” and created a defined 
methodology to enhance the careers of executives in transition.   
 
Andrew is the author of two books, including The CFO’s Guide to Understanding Corporate 
Real Estate Transactions and over 90 white papers on careers, corporate real estate, finance, and 
business issues.  He has been interviewed multiple times on The Growth Strategist internet radio 
program and on COSMOS-FM radio.  Andrew has been quoted in numerous well-known 
business publications, has appeared as a keynote and guest speaker for many notable 
organizations in the United States and Canada, and is the author of 
CorporateAdvisor.wordpress.com, a weekly blog on corporate real estate co-sponsored by 
GlobeSt.com, as well as, his personal blog on careers and life at AndrewZezas@blogspot.com. 
 
Although Andrew is not a recruiter, career counselor, or an executive coach, he is considered a 
thought-leader on the subjects of executive communications, careers, and more. He is sought 
after by individual executives and business organizations for his practical and sophisticated 
application of sales and marketing techniques to executive career enhancement, as well as, his 
creative ideas, diverse experience, and proven expertise in business, corporate real estate and 
across multiple fields. 
 
Additional information about Andrew Zezas is available at www.LinkedIn.com/in/AndrewZezas 
and at www.RealStrat.com/ProfileAZezas.htm.  
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By Angelike Contis
Special to The National Herald

Networking. After Andrew B.
Zezas’ talk on the subject at Herald
Square’s Martinique Café, that’s
what a gathering of Greek Ameri-
can professionals and their friends
were doing. And they actually
seemed to be enjoying it! As the Ju-
ly 22 gathering closed, it wasn’t just
a collection of stiff folks in suits try-
ing to sell themselves while collect-
ing business cards. 

At the Greek Synergy event,
men and women had genuine
smiles and interest on their faces as
they exchanged information about
where they’d been and where they
hoped to go in a rough economy.
Two smartly dressed men in real es-
tate said Zezas’ tips came right on
time; they had job interviews the
next day. Other participants ranged
from a young woman in publishing
who was nervous about industry
trends to a man recently let go from
a senior post at a major internation-
al bank.

“Your career is managing transi-
tion. That is your career,” Zezas an-
nounced, his superhero-like voice
booming. At the executive career
development workshop entitled
“Enough About Me, Let’s Talk
About Me!”, the motivational
speaker and real estate executive
noted that change is the constant.
The average CFO changes post
every 14 to 20 months and the av-
erage CEO, perhaps every 12
months, he said. 

Zezas ‘Power Pointed’ his way
through networking tips. It isn’t
about grabbing business cards,
having a drink and making friends,
he explained. It’s about strategical-
ly selecting people to stay in con-
tact with on a regular basis.  He

added: “If you are only a taker, you
are not a networker.”  Generosity,
however, is rewarded. Zezas ex-
plained: “If you are constantly
sending it out, it will come back.”
He cautioned however, “don’t be
complacent about your contacts.”
Being on internet-based network-
ing tools like LinkedIn is key, but it
isn’t enough.  

“It’s hard being out there, meet-
ing people,” Zezas said. He contin-
ued: “But we are adults. We still
have mortgage payments to make.”
He urged the crowd to “get over it”,
when it came to concerns about be-
ing too salesman-like or aggressive. 

Zezas warned those in transition
not to treat their “time off” like a
vacation, but rather to work from

8am each day on the job of finding
a job. 

During the workshop, partici-
pants debated the pros and cons of
email vs phone contacts. They
learned the merits of having a di-
verse network, and not just one
filled with their own kind. At least
one concrete job tip came when a
representative from Lyons Mort-
gage Services, in Long Island City,
announced that they were hiring. 

Zezas coached the crowd on the
need to conduct exhaustive re-
search on companies and people,
but also to be ready to seize oppor-
tunities when they appear. “Who
here can pitch themselves in 15 sec-
onds?” he asked. “Who here has a
dynamic, exciting resume?” he in-
quired. One man offered: “When I
was in advertising, I had one.”
Zezas took a deep breath and ad-
vised the group to add headlines to
the top of their resumes. 

Then Zezas leaned in and let the
workshop group in on a secret. Pre-
senting the case for yourself is “like
telling a joke in reverse.” He repeat-
ed several times: “Give the punch-
line first!” Many people make the
mistake, Zezas explained, of being
long-winded and circuitous. It’s im-
portant to explain clearly and con-
cisely what you can offer – the
punch line - and to be ready to ex-
plain how you’re going to do it.  

The CEO of New Jersey-based
Real Estate Strategies Corporation
cautioned against passive email
communication. A phone in hand is
the best tool, combined with com-
munication on all other fronts. 

As the Manhattan lights glowed
outside the windows, the event or-
ganizer and Greek Synergy creator
Staz Tsiavos thanked café owner
Stavros Aktipis and gave a few last
words. Referring to the recession’s

woes, he noted: “It’s hard to be
proactive and positive when you
are licking your wounds, but we
can go from looking at our limited
individual resources to being re-
sourceful, which includes helping
one another.”

Aiming at empowerment in dif-
ficult times, Tsiavos formed Greek
Synergy in early 2009. It all started
as the insurance professional began
highlighting Greek names in the
Wall Street Journal newspaper, and
he began to connect and identify

with those people. Then, it oc-
curred to him: “What is needed is to
create a sense of synergia, of work-
ing together to help one another.”
Previous events included the talk
“Hope, Prayer and the Economic
Crisis: The Really Long Run” at the
Harvard Club in March. Two more
events will take place this fall. 

One of the workshop partici-
pants, career coach Penny Kastaris,
noted how important networking
and building community are when
a whopping 75% of jobs are not ad-

vertised and many jobs are posted
as long as 90 days after they open. 

Before the evening drew to a
close, the participants got up and
were well on their way in putting
new networking lessons into prac-
tice.

Additional Reading: You Inc;
Words that Work; The Sales
Bible; Mr Schmooze. Helpful
Websites: 15SecondPitch
www.15secondpitch.com, Deb-
bie Allen www.debbieallen.com.

whom the groundbreaking marked
the last day of his presidency. 

Classical offerings at URI far ex-
ceed ancient and modern Greek
language classes and mythology
courses. In fact, Greek-related
courses are infused throughout the
URI curriculum. The University es-
timates that more than 2,000 stu-
dents each year take courses with a
Hellenic focus—in history, philoso-
phy, writing and rhetoric, art and
art history, English, political sci-

ence, communication studies, the-
atre and women’s studies.

A number of faculty members
are immersed in Greek research
and projects. For example, URI Pro-
fessor Mary Hollinshead, a profes-
sor of art history, is a well-recog-
nized classical archaeologist. Greek
architecture is a major focus of her
research and the Aegean Bronze
Age has been a longtime interest.
She has written about the function
of Greek temples, and is currently
writing a book on Greek monumen-
tal steps and ceremonial behavior.

She has excavated at sites in Greece
and joined Dr. Robert Ballard of
URI in surveying the deep-seabed
of the Aegean. 

A New Zealander, Dr. Bridget
Buxton of URI's History Depart-
ment is also a classical archaeolo-
gist at Robert Ballard's Institute for
Archaeological Oceanography, with
many years of archaeological expe-
rience in Greece and other Mediter-
ranean countries. She is involved in
several ongoing underwater ar-
chaeology projects, including (this
summer) a deepwater search for

ancient Minoan remains.
Buxton and Hollinshead are

members of URI’s Archaeology
Group, a team of faculty who teach
archeology and related courses in
the departments of art, history, an-
thropology and philosophy. All six
members are collaborating on a new
introductory undergraduate course
called “Archaeology Frontiers” that
will introduce students to some of
the great adventures of Greek ar-
chaeology in its pioneering days.

Students initiated a Classics Soci-
ety last year, designed to convey the

liveliness and pertinence of antiqui-
ty in modern life. The society’s 50
members plan activities such as
Classically-themed movie nights
(Troy) and donning togas for Higher
Education Day at the State House. 

“The entire Greek community, in
Rhode Island and across the coun-
try, is very excited to see this project
come to fruition and has whole-
heartedly supported the concept
from its inception. We look forward
to the ground breaking and the
completion of this stunning facility.
The Hellenic Studies Center

Paideia will be, without a doubt, a
world class facility that will be en-
joyed by generations to come,” said
John Lyssikatos, president of the
Rhode Island Chapter Paideia.

The building will be named "Ro-
dos" after the Greek Island of
Rhodes (Rodos) and Rhode Island.
The leading theory on how Rhode
Island got its name says that Gio-
vanni da Verrazano, after viewing
Aquidneck Island in 1524, wrote to
the King of France saying that the
island reminded him of the Isle of
Rhodes.

By Theodore Kalmoukos
Special to The National Herald

BOSTON –Archbishop Demetrios
of America was present at the
Greek Orthodox Church of the
Archangels of Stamford Connecti-
cut on Sunday June 21, 2009 to
honor more than half a century of
continuous ministry by the Rev.
George Poulos. After sixty one
years of sacred ministry Father Pou-
los celebrated his last Liturgy as the
presiding priest of the Archangels
parish. At the age of 88, he was the
oldest priest of the Greek Orthodox
Archdiocese of America serving on
full time basis.

Father George Poulos was or-
dained in 1948. After he served
seven years as a priest at the Holy
Trinity parish in Norwich, Con-
necticut, he was assigned to the
Church of the Archangels in 1956
and has served ever since, until
June 21. He believes that he has of-
ficiated at 2,000 baptisms, 1,000
weddings and 800 funerals.

During his tenure in Stamford,
the first Byzantine-style church was
built and opened in 1958. It’s de-
sign is based on the 11th century
church of the Apostles that stands
below the Acropolis. It was official-
ly consecrated by the late Archbish-

op Iakovos of the Greek Orthodox
Archdiocese of North and South
America.

Fr. Poulos is a graduate of the
Holy Cross Theological School and
he also attended the University of
Connecticut and Yale Divinity
School at Berkley, Conn. He was ap-
pointed by the Archdiocese as Vicar
General of the Churches of the
State of Connecticut. In addition to
his duties as priest of the
Archangels parish, he has served as
a member of the boards of trustees
of Holy Cross School of Theology,
Saint Basil's Academy at Garrison,
New York and as executive director
of the Ionian Village summer camp
program in Greece, which he
helped to establish. He has served
as Executive Director of the Byzan-
tine Fellowship in America for over
30 years. 

Fr. George Poulos is the author
of more than 10 books and has
written many articles pertaining to
the Greek Orthodox Church. He is
married to the former Christine Mi-
rageas of Jamaica Plain, Massachu-
setts and they have five sons and six
grandchildren.

"I want to thank you all for com-
ing today, and God bless," Poulos
told the congregation on Sunday
June 21, and added, paraphrasing

the fareweill of General Douglas
MacArthur, “I'll still be around. Old
priests never die; they just fade
away."

In an interview with The Nation-
al Herald Father Poulos was asked
how he felt about retiring from the
active ministry after more six

decades. He replied with the prayer
of St. Simeon, “you may now dis-
miss your servant Master since my
eyes have seen your salvation…”
He also said “we have been trying
for one year now to find the right
successor, and Archbishop
Demetrios found him, his name is
Fr. Harry Pappas and he is a profes-
sor at the Russian Seminary.”

Speaking about the Archangels
parish he said, “it was my entire life
for fifty three years but I am not go-
ing to go far. I will stay here in
Stamford.”

Asked if he has ever regretted
becoming a priest, he said, “no nev-
er.” Fr. Ezekiel Tsoukalas, later the
Archbishop of Australia, intro-
duced the young boy who was then
named George  Demetrakopoulos
to the holy priesthood. “He said to
me, ‘come to the Theological
School for five days to try,’ and I
stayed five years,” Fr. Poulos said,
and he added, “when I first went to
the theological school I did not
know not even a word of Greek. My
mother was a widow. She was
working all day and I did not have a
chance to learn.” Fr. Poulos is a sec-
ond generation Greek American;
his grandparents came from Laga-
dia of Gortynia, Peloponnesus.

To the question, “what is the se-

cret for staying in the same parish
for five decades,” he said, “work,
and the constant clarification of
God.” For 53 years Father Poulos
was at the church office from 8 a.m.
until 5 p.m. He returned at 8 p.m.
and remained until 10. He said,
smiling, “I swim overnight too.” He
said, “one of the elements that
makes a priest successful in his
parish is “coherence and work, he
should not be lazy because people
understand and you cannot fool
them.”

The parish is comprised of 500
families and according to Fr. Pou-
los, “it is on the right path.” It does-
n’t face financial problems even
now during the economic crisis. He
said that “the faithful support the
parish. We also have an endow-
ment fund, something similar to
the Leadership 100, which I started
some thirty years ago and we have
set aside some money just in case.”

Fr. Poulos has known and
worked with many Archbishops. He
counted them saying, “Athenagoras
who later became Ecumenical Pa-
triarch, Michael, Iakovos, Spyridon
unfortunately, and now
Demetrios,” but the one who
marked his ministry “was Iakovos.
He was my professor at the theo-
logical school in Pomfret. He had a

very strong memory and he was a
prolific writer and a charismatic
speaker.”

Books written by Father Poulos
include, “Lives of the Saints” (five
volumes); the biography of Arch-
bishop Iakovos, "A Breath of God";
"Footsteps in the Sea"; a biography
of Bishop Athenagoras Cavadas,
first Dean of Holy Cross seminary;
“Pomfret, The Golden Decade"; and
“Major Feast Days in the Orthodox
Church" (two volumes).

Father Poulos is the president of
the Federation of Greek Orthodox
Churches in the State of Connecti-
cut and he has been a member of
the local Council of Churches and
Synagogues, where he has served
as Vice President, and is a Chaplain
of the Stamford Fire Department.
He also was a major in the United
States Air Force Civil Patrol for 30
years. 

He has visited Greece 140 times
and is a faithful reader of «Εθνικός
Κήρυξ» for 61 years and of the Eng-
lish edition for the past 11 years.
He said “Archbishop Michael of
blessed memory had visited my
first parish in Norwich, Connecti-
cut, and he told us that every parish
should subscribe to The National
Herald and from that time I contin-
ue to read it.”                    

Sparking Greek Synergy in New York: Workshop Presents Tips and Wisdom

Andrew Zezas makes a point about networking at a Greek Synergy executive career development work-
shop titled, “Enough about me. Let's talk about me!” held at Café Martinique in Manhattan.

Andrew Zezas, CEO of Real Estate
Strategies Corp in New Jersey

U.R.I. Hellenic Studies Center Paideia to be Built in Rhode Island

Fr. George Poulos Honored for Six Decades of Service, Retires at Age 88

WASHINGTON, DC (July 24,
2009)— Supreme President
Nicholas A. Karacostas announced
that U.S. Representative Frank Pal-
lone (D-6-NJ) has joined the Ameri-
can Hellenic Educational Progres-
sive Association (AHEPA), a leading
association  of American citizens of
Greek heritage and philhellenes.
Rep. Pallone joined Thomas Edison
Chapter No. 287, Asbury Park, N.J.

In 2008, the Congressman was
given a perfect score, 100% rating,
on Greek American issues in
AHEPA’s Congressional Scorecard.
The Congressman is also a member
of the Hellenic Caucus, and is the
co-chairman of the Congressional
Caucus on Armenian Issues. A link
to the scorecard can be found on
AHEPA’s Public Policy page,
w w w . a h e p a . o r g / p o l i c y
http://www.ahepa.org/policy

Karacosta declared “We are
thrilled and honored to have as a
member of AHEPA Congressman
Frank Pallone. He is a dedicated
public servant who has demonstrat-
ed a keen interest to listen his con-
stituents, including the American
Hellenic community.  We’re proud

to count him as a member and a
Philhellene.”

Chapter 287 President Savas
Tsivicos, who is also a member of
AHEPA’s Cyprus & Hellenic Affairs
Committee, and District 5 Secre-
tary, led the induction ceremony.
Rep. Pallone expressed appreciation
for the Hellenic principles upon
which AHEPA was founded.  He also
spoke of the importance of Hellenic
ideals to American society, culture,
and civics.  A discussion of issues re-
lating to Greece and Cyprus also
took place. District 5 Governor
Philip Vogis, members of the Dis-
trict 5 Lodge, and Past Supreme
Governors Louis Arvanitis and John
Mehos were in attendance.  Guests
included Bill Matsikoudis, corpo-
rate counselor, City of Jersey City,
N.J.; and PSEKA/Justice for Cyprus
President Philip Christopher.

In January, Rep. Pallone was
sworn in to his tenth term in the U.
S. House of Representatives, repre-
senting New Jersey’s Sixth Congres-
sional District. He was first elected
to Congress in 1988.  Pallone chairs
the prominent House Energy and
Commerce Subcommittee on

Health. He is a member of the Com-
mittee on Natural Resources.

In February, U.S. Rep. Scott Gar-
rett, of the Fifth Congressional Dis-

trict of New Jersey, joined AHEPA. 
AHEPA was established in 1922

by Greek Americans to fight against
prejudice from groups like the KKK.

In its history, AHEPA has joined with
the NAACP and B’nai B’rith Interna-
tional to fight discrimination.  It is
the largest membership-based asso-

ciation for Hellenic-Americans and
Philhellenes in the world. For more
information about AHEPA, visit
www.ahepa.org.

Congressman Frank Pallone of New Jersey, Philhellene, Joins AHEPA

U.S. Rep. Frank Pallone (center right) of New Jersey is inducted into
the Order of AHEPA by District 5 Governor Philip Vogis (center left).
Looking on are District 5 Marshall Sammy Thomas (far left) and Dis-
trict 5 Secretary and Chapter 287 President Savas Tsivicos (right);
and Past Supreme Governor Louis Arvanitis (far right).
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U.S. Representative Frank Pallone (left) and AHEPA Supreme Presi-
dent Nicholas A. Karacostas (right). Congressman Pallone joined
AHEPA’s Thomas Edison Chapter No. 287, Asbury Park, New Jersey.




